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PREVENTION OF SEXUAL HARASSMENT (POSH) POLICY 
 
Applies to: All employees of Standex Electronics India Pvt. Ltd. 
Effective: April 2026 
 
1. Our Commitment 
We are committed to providing a safe, respectful, and harassment-free workplace in 
line with our values and Code of Conduct. 
 
Sexual harassment is strictly prohibited and will not be tolerated. All concerns will be 
addressed promptly, fairly, and confidentially in accordance with applicable law. 
 
2. Scope and Applicability 
This Policy applies to all employees in India, including those on deputation, whether 
full-time, part-time, temporary, contractual, or casual. It also extends to trainees, 
apprentices, consultants, and individuals working on behalf of the Company, including 
employees of project partners. 
It covers conduct at the workplace, including Company premises, client/vendor 
locations, Virtual/online interactions, and any place visited by an employee arising out 
of or during employment. 
 
3. What is Sexual Harassment? 
Sexual harassment includes any unwelcome behaviour of a sexual nature, whether 
direct or implied, including: 
• Physical contact or advances  
• Requests or demands for sexual favours  
• Sexually coloured remarks, jokes, or messages  
• Display or sharing of explicit content  
Sexual harassment also include behaviour that impacts employment, interferes with 
work, or creates an intimidating, hostile, or offensive work environment. 
 
4. Internal Complaints Committee (ICC) 
The Company has constituted an Internal Complaints Committee (ICC) as required 
under law. 
• The ICC includes a Presiding Officer (senior woman employee), internal members, 

and an external member  
• Details of the ICC are provided in Annexure A  
The ICC is responsible for receiving complaints, conducting inquiries, and 
recommending appropriate action. 
 
5. Reporting a Concern 
If you experience or become aware of harassment, you are encouraged to report 
promptly: 
• Email: POSHDetectChennai@standexelectronics.com  
• Any Internal Complaints Committee (ICC) member  
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Complaints should ideally be made within 3 months of the incident (extendable as per 
law). 
Employees who witness or become aware of incidents are encouraged to report 
concerns. Formal complaints will be processed in accordance with applicable law. 
 
6. What Happens After a Complaint?  
• The ICC will conduct a fair and time-bound inquiry in line with applicable law 
• Both the complainant and respondent will be given an opportunity to be heard  
• Interim measures (such as transfer, leave, or reporting changes) may be provided 

where required  
• At the request of the complainant, the ICC may attempt an informal resolution 

before initiating an inquiry  
• Monetary settlement cannot form the basis of such resolution. If the agreed terms 

are not complied with, a formal inquiry will be conducted 
 

7. Outcomes and Actions 
If misconduct is established, appropriate action may be taken, including: 
• Warning or written apology  
• Counselling or training  
• Withholding of benefits  
• Transfer, suspension, or termination  
The ICC may also recommend compensation to the complainant, in addition to 
disciplinary action or as appropriate. 
 
Either party may file an appeal as per applicable law. 
 
8. False Complaints 
Malicious complaints or false evidence may result in disciplinary action. However, 
inability to substantiate a complaint will not attract action. 
 
9. Confidentiality and Protection 
All complaints, proceedings, and identities will be kept confidential, except as required 
by law. 
The Company prohibits retaliation, victimisation, or discrimination against anyone who 
raises a concern or participates in an inquiry. 
 
10. Important Note 
This document is a simplified summary for employee awareness. 
For complete details (including legal provisions, timelines, and procedures), please refer 
to the Detailed POSH Policy available at: O:\HR\POSH\Standex Electronics India Pvt 
Ltd - POSH Policy Detailed.pdf 
 
In case of any inconsistency, the detailed POSH Policy maintained by the Company and 
applicable law shall prevail. 
 
  

file://///sei-che-file01/office_share$/HR/POSH/Standex%20Electronics%20India%20Pvt%20Ltd%20-%20POSH%20Policy%20Detailed.pdf
file://///sei-che-file01/office_share$/HR/POSH/Standex%20Electronics%20India%20Pvt%20Ltd%20-%20POSH%20Policy%20Detailed.pdf
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Annexure A 
 

Internal Complaints Committee (ICC) Composition 
 

Name Role within the 
ICC 

Contact 
Number Email - ID 

Mrs. Meenakshi 
Radhakrishnan Presiding Officer 89258 95890 mradhakrishnan@standexelectronics.c

om 

Ms. Shyamala 
Kumaralingam 

Internal Member 87546 59343 productionchennai@standexelectronic
s.com 

Mrs. Shubhangi Vishal 
Pandit  Internal Member 93634 05184 spandit@standexelectronics.com 

Mr. Shyam Sundar 
Uastulamuri  Internal Member 89258 96093 suastulamuri@standexelectronics.com 

Mrs. Vanathi External  
Member 73584 00990 vanatiganga@gmail.com 

POSH email ID: POSHDetectChennai@standexelectronics.com 
 
Validity of ICC: 
The above ICC is constituted in accordance with the POSH Act and is valid for a period 
not exceeding three (3) years from the date of nomination. 
 
Any change in composition of the ICC shall be updated through a revised Annexure and 
communicated accordingly. 
 
 
 

 
 
 
 
 


